The Art of Honoring Leadership Mentoring Program Feedback 2010-2011
Mentees and mentors filled out a pre and a post evaluation of the program on the following five point scale:

	1
	2
	3
	4
	5

	Needs to Improve
	Fair
	Good
	Very Good
	Excellent


Results reflect the experience mentees and mentors had from October 2010 – May 2011:
1. Understand different cultures (i.e. organizational, ethnic, generational, level, class):

· Mentors:
71% improved
· Mentees:
83% improved
2. Deal with fear, energy and stress that affect me and others:

· Mentors:
79% improved
· Mentees:
100% improved

3. Communicates effectively with varied audiences:

· Mentors:
50% improved
· Mentees:
83% improved

4. Create strategies to manage my finances:

· Mentors:
71% improved

· Mentees:
83% improved

5. Understands leadership styles including my own:

· Mentors:
57% improved

· Mentees:
83% improved

6. Gives and receives feedback:

· Mentors:
57% improved

· Mentees:
67% improved

7. Understands and leverages my gifts, talents and contributions:

· Mentors:
57% improved

· Mentees:
75% improved

8. Resolves differences and conflicts:

· Mentors:
43% improved

· Mentees:
58% improved

9. Manages perceptions and judgments of myself and others:
· Mentors:
57% improved

· Mentees:
83% improved

10. Projects my image and creates impact with confidence:

· Mentors:
79% improved

· Mentees:
92% improved
